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For the full duration of the 

HUD build ing code, since 

1976, Iowa has been a State 

Administrative Agent, SAA, 

for HUD.  Iowa build ing 

code commissioner, Rich 

Bolten, has had  enough.  He 

has informed HUD that Iowa 

will no longer be a SAA for 

HUD.  It sounds like a d ire 

development.  However, it’s 

not as bad  as it seems.  Most 

of the SAA duties revolve 

around doing paperwork for 

the bureaucratic HUD.  And 

now that HUD has farmed 

out much of its work to 

SEBA, the job of being a SAA 

state has become more 

burdensome.  Bolten reports 

that SEBA was contacting 

him on too frequent a basis, 

asking for more and more 

reports to be filed .  Bolten 

has many more duties than 

just dealing with 

manufactured  and  modular 

homes. Plus, there is almost 

no financial incentive to be a 

SAA state.  The state is paid  

$9 per floor on manufactured  

homes. For the year 2016, 

Iowa had  606 floors shipped 

into the state, meaning that 

HUD paid  the state $5454 to 

be the SAA.  That’s about 

$450 per month. The good 

news is that Iowa will retain 

the installation inspection 

program.  Bolten says HUD 

has signed  off, in writing, 

accepting the Iowa plan.  

Bolten also informed HUD 

that, if conditions changed, 

Iowa reserved  the right to 

reinstate as an official SAA 

state.  HUD has also agreed 

to that. 

Bolten further told  IMHA 

that if HUD later determined  

that it couldn’t do the 

installation program without 

being the official SAA, then 

the state would  reapply to 

do so. 

 

Iowa Fire Marshal 

Retires 

Jeff Quigle started  his career 

with the Department of 

Public Safety as an inspector 

in the mobile/ manufactured  

housing program.  He was 

very good at this job. Before 

you knew it, and  as the years 

passed , he had  worked his 

way up to become the State 

Fire Marshal, a d ivision of 

the Department of Public 

Safety, and  the official who 

oversees the build ing code 

department.  After a few 

years as Fire Marshal, Jeff 

has decided  to retire from 

state government.  He left 

recently and  has accepted  a 

job at Iowa Methodist 

Hospital in Des Moines as 

head  of their fire safety 

program. Jeff was always 

very fair in his dealings with 

the manufactured  housing 

industry. 

We wish Jeff the best.   

The new Fire Marshal is Dan 

Wood, who started  work on 

September 8th.  Dan is the 14th 

Fire Marshal since the office 

was created  back in 1911. 

Dan has twenty years of 

experience in public and  fire 

safety.  In addition to fire 

investigations, the Fire 

Marshal has the following 

duties:  arson and explosives 

investigations, fire pre-

vention and  fire inspection 

duties, and  an array of 

regulatory duties designed  

to prevent fires and  protect 

public safety, including 

development of a state 

build ing code, a state 

electrical code; regulation of 

flammable liquid  above-

ground storage; and  

licensing for alarm system 

contractors and  installers, 

electricians, fire extin-

guishing system contractors 

and  fireworks sellers. 
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IMHA 70th Annual 

Meeting 

Last newsletter we reviewed 

Sunday’s program.  Now 

let’s turn to Monday.  We 

have two speakers.  We will 

begin on Monday morning 

with a report from Rick 

Robinson.  Those of you who 

attended the IMHA meeting 

two years ago will remember 

Rick.  He is the top staff 

attorney for MHI, the 

Manufactured  Housing 

Institute.  Rick is also 

involved  with the lobbying 

effort by MHI, and  is the 

primary contact from MHI to 

the state associations.  Rick is 

an interesting presenter and  

will have the latest on the 

industry effort to find  some 

relief from the Dodd / Frank 

law which has made lending 

so d ifficu lt for our industry. 

And completing Monday’s 

programming, and  getting 

three hours of time, is 

attorney, Jodi McDougal.  

She will have information 

that is useful for 

communities and  retailers 

especially.   You are also 

encouraged to think of 

questions to ask Jodi. 

 

 

648.6 Evictions  

An IMHA member reports 

that he lost an eviction case 

because he d idn’t notify a 

lienholder of an eviction.  

The ironic fact is that the 

member was working with 

the lienholder on the 

situation.  However, citing 

648.6, the judge asked  for 

proof that the lienholder of 

record  had  been notified  of 

the court hearing.  The 

member d idn’t have the 

proof because the mailing 

wasn’t made.  As you may 

know, in court it’s 

paperwork that counts.  The 

judge wouldn’t listen to the 

member’s argument that he 

was working with the 

lienholder and  that the 

lienholder knew what was 

going on.  And don’t forget 

to include the county 

treasurer in all your notices 

dealing with the actual date 

for the eviction hearing. 

 

 

Unemployment Tax on 

Employers to Drop 

Beginning January 1, Iowa 

employers will see 

unemployment insurance 

taxes decrease an average of 

25% on 2018 wages. The 

decrease is a result of the 

strength of the 

unemployment insurance 

trust fund, unemployment 

contributory wages and  

target levels of the 

unemployment insurance 

contributory wages. Yearly 

rates are determined by a 

formula. 

“This shift is a clear signal 

that the integrity of our 

unemployment insurance 

trust fund is solvent and  

strong,” Iowa Workforce 

Development (IWD) Director 

Beth Townsend said . “A 

decrease in taxes to 

employers is a positive factor 

that can contribute to 

economic growth in the 

state.” 

 Gov. Kim Reynolds also 

praised  the stability in the 

unemployment insurance 

trust fund. 

“With our unemployment 

insurance trust fund  

consistently in the top 20, 

Iowa is well positioned  to 

support our workforce and  

enable our employers to 

continue to grow their 

businesses,” she said . 

“Maintaining a low tax rate 

for employers will help 

attract new employers to the 

state.” 

In 2018, Iowa’s employers 

will be in Table 7 of 8 

possible tables (with 8 being 

the most favorable). Iowa 

law requires IWD to 

establish the tax table that 

will be used  to determine the 

unemployment tax rate for 

eligible employers each year. 

 

 

Workers’ Comp Rate to 

Fall 

The Iowa Insurance Division 

recently provided  notice for 

a proposed  workers’ 

compensation premium rate 

change. The proposed  rate is 

based  on a report from the 

National Council on 

Compensation Insurance 

(NCCI). The proposal is for a 

CY 2018 overall average rate 

decrease of 8.7% in 

voluntary and  assigned  risk 

rates compared  to CY 2017. 

The NCCI has taken into 

account the impact of the 

enactment of HF 518 

(Workers’ Compensation 

Reform Act) when making 

its recommended  rate 

change.  


